
Interview Practice Questions

Questions about Yourself:
● “Tell me about yourself”
● “What long-term career goals have you set for yourself? Why those

particular goals?”
● “What, if anything, have you been doing in terms of

self-development to prepare yourself for future opportunities and
challenges? Why those particular activities?”

● “Tell me about any goals you set for yourself over the past twelve
months. How did you happen to select those particular objectives?”

● “When people describe you, what qualities do they usually mention
first?”

● “What do you think are the most important issues that will face this
industry in the next ten years? How are you preparing yourself to
deal with those changes?”

● “Share with me an experience of learning something new about
yourself in the course of a project or assignment.”

● “What self-development goals have you set for yourself in the past
three years? Why those particular goals?”

● “What have you learned about yourself from your school
experience?”

● “What skills do you have that you feel are most relevant to this
position?”

● “What five adjectives best describe you?”
● “What do you consider your greatest strengths to be?”
● “What motivates you to be successful?”
● “What inspires you?”
● “What special skills would you be bringing to this job?”
● “What accomplishment are you most proud of?



Questions about Past Experiences or Hypotheticals:
● “Suppose you were given a project that required you to learn a new

skill. How would you start?”
● “Tell me about a time when you were forced to assume

responsibilities that were distinctly outside your assigned
commitments, experience, and knowledge.”

● “Describe a situation in which you had to be analytical and thorough
in making a critical decision. Walk me through the process you
followed.”

● “Tell me about a decision you made where things did not turn out as
well as you had anticipated they would.”

● “Please explain how you typically organize your day. I’d be interested
to hear about the tools and strategies you like to use.”

● “Describe an occasion when you really had to listen to someone who
was not communicating clearly. How were you able to respond
effectively?”

● “If you were assigned the task of making a presentation to the board
of directors of this company, what steps would you take to prepare
yourself for that speech?”

● “Suppose two of your peers were locked in a conflict that impacted
the entire group and you were asked to mediate and help the
combatants resolve their problem. How would you go about doing
that?”

● “Tell me about a time when you and your boss didn’t agree on how a
situation should be dealt with. How did you resolve your
differences?”

● “Describe a situation in which your work priorities were in conflict
with those of your boss. How did you resolve the problem?”

● “What do you think are the most important issues that will face this
industry in the next ten years? How are you preparing yourself to
deal with those changes?”

● “Describe a time when you influenced a group of people to change
from the way they were doing things to a method you suggested.”

● “Suppose you were a member of a seven-person work team and
three of the members could not get along with one another.
Suppose this situation was destroying the group’s effectiveness.
What, if anything, would you do? Why?”



● “What have you done recently to become more effective in your
present position?”

● “Tell me about something you learned from a past mistake.”
● “Describe a situation that turned out badly for you but from which

you learned a great deal.”

Questions about the Company or Position:
● “Why do you want this job?”
● “Why does this job interest you?”
● “What aspects of a job do you find most attractive? Why?”
● “What educational experiences have you had recently that will help

you on this job?”
● “What have you done to prepare yourself for a job of this type?”
● “What did you hope to find in your previous job that was unavailable

and that you hope to find here?”
● “How does this job opportunity fit in to your overall career plans?”
● “In what ways has your present employment situation contributed to

your desire to seek a new job opportunity?”
● What special characteristics would you be bringing to the job?”
● “How would this position represent an advancement from the job

you now currently hold?”
● “What would you like to accomplish here that you have not been

able to accomplish in your current job?”
● “Describe the work environment in which you are the most

comfortable.”
● “Why do you think this company might be the right one for you?”

Questions to Ask the Interviewer:
● What do the next steps of the selection process look like?
● Can you share more about the day-to-day responsibilities of this role? How

would you describe the pace of a typical day?
● If I were hired for this role, what would you want me to achieve in my first

two months?
● In your opinion, what is the single most important indicator of success in

this role?
● How would you describe the management style of the organization?
● Can you talk about company culture?
● What is the greatest challenge facing the company?
● What are the company's goals for the upcoming year?


